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I. Preamble 
 

Priests, deacons, pastoral ministers, administrators, staff, and volunteers in our 
parishes, religious communities/institutes, and organizations must uphold Christian 
values and conduct. The Code of Pastoral Conduct for Priests, Deacons, Pastoral 
Ministers, Administrators, Staff, and Volunteers (Code of Pastoral Conduct) provides 
a set of standards for conduct in certain pastoral situations. 

 
 
II. Responsibility 
 

The public and private conduct of clergy, staff, and volunteers can inspire and 
motivate people, but it can also scandalize and undermine the people’s faith. Clergy, 
staff, and volunteers must, at all times, be aware of the responsibilities that 
accompany their work. They must also know that God’s goodness and grace 
supports them in their ministry. 
Responsibility for adherence to the Code of Pastoral Conduct rests with the 
individual. Clergy, staff, and volunteers who disregard this Code of Pastoral Conduct 
will be subject to remedial action by the Metropolitan-Archbishop, parish priest, the 
religious community/institute, the school.  Corrective action may take various 
forms—from a verbal reproach to removal from the ministry—depending on the 
specific nature and circumstances of the offense and the extent of the harm. 

 
 
 
III.  Pastoral Standards 
 

1.   Conduct for Pastoral Counselors and Spiritual Directors1 
Pastoral Counselors and Spiritual Directors must respect the rights and advance the 
welfare of each person. 

  
1.1 Pastoral Counselors and Spiritual Directors shall not step beyond their competence 

in counseling situations and shall refer clients to other professionals when 
appropriate. 
 

1.2 Pastoral Counselors and Spiritual Directors should carefully consider the possible 
consequences before entering into a counseling relationship with someone with 
whom they have a pre-existing relationship (i.e., employee, professional colleague, 
friend, or other pre-existing relationship). [See Section 7.2.2] 
 

1.3 Pastoral Counselors and Spiritual Directors should not audiotape or videotape 
sessions. 
 

                                                 
1Pastoral Counselors and Spiritual Directors: Clergy, staff, and volunteers who provide pastoral, 
spiritual, and/or therapeutic counseling services to individuals, families, or other groups. 
  



1.4 Pastoral Counselors and Spiritual Directors must never engage in sexual intimacies 
with the persons they counsel. This includes consensual and nonconsensual contact, 
forced physical contact, and inappropriate sexual comments. 
 

1.5 Pastoral Counselors and Spiritual Directors shall not engage in sexual intimacies 
with individuals who are close to the client—such as relatives or friends of the 
client—when there is a risk of exploitation or potential harm to the client. Pastoral 
Counselors and Spiritual Directors should presume that the potential for exploitation 
or harm exists in such intimate relationships. 
 

1.6 Pastoral Counselors and Spiritual Directors assume the full burden of responsibility 
for establishing and maintaining clear, appropriate boundaries in all counseling and 
counseling-related relationships. 
 

1.7 Physical contact of any kind (i.e., touching, hugging, holding) between Pastoral 
Counselors or Spiritual Directors and the persons they counsel can be misconstrued 
and should be avoided. 

 
1.8 Sessions should be conducted in appropriate settings at appropriate times. 
 

1.8.1 No sessions should be conducted in private living quarters. 
 

1.8.2  Sessions should not be held at places or times that would tend to cause 
confusion about the nature of the relationship for the person being counseled. 

 
1.9  Pastoral Counselors and Spiritual Directors shall maintain a log of the times 

and places of sessions with each person being counseled. 
 

 
 
2. Confidentiality 

Information disclosed to a Pastoral Counselor or Spiritual Director during the course of 
counseling, advising, or spiritual direction shall be held in the strictest confidence 
possible. 
 
2.1    Information obtained in the course of sessions shall be confidential,      except for  
    compelling professional reasons or as required by law. 
  

2.1.1  If there is clear and imminent danger to the client or to others, the Pastoral 
Counselor or Spiritual Director may disclose only the information necessary 
to protect the parties affected and to prevent harm. 
 

2.1.2  Before disclosure is made, if feasible, the Pastoral Counselor or Spiritual 
Director should inform the person being counseled about the disclosure and 
the potential consequences. 

 
2.2   Pastoral Counselors and Spiritual Directors should discuss the nature of  
   confidentiality and its limitations with each person in counseling. 
 
2.3   Pastoral Counselors and Spiritual Directors should keep minimal records of the    

  content of sessions. 
 

2.4   Knowledge that arises from professional contact may be used in teaching, writing,  



homilies, or other public presentations only when effective measures are taken to 
absolutely safeguard both the individual’s identity and the confidentiality of the 
disclosures. 
 

2.5  While counseling a minor, if a Pastoral Counselor or Spiritual Director discovers that 
here is a serious threat to the welfare of the minor and that communication of 
confidential information to a parent or legal guardian is essential to the child’s health 
and well-being, the Counselor or Spiritual Director should: 
 
-  Attempt to secure written consent from the minor for the specific disclosure. 

 
-  If consent is not given, disclose only the information necessary to protect the health 
and well-being of the minor. 
 
Consultation with the appropriate Church supervisory personnel is required before 
disclosure. 
 

These obligations are independent of the confidentiality of the confessional. Under 
no circumstances whatsoever can there be any disclosure—even indirect 
disclosure—of information received through the confessional. 
 
 

3. Conduct With Youth 
Clergy, staff, and volunteers working with youth shall maintain an open and trustworthy   
relationship between youth and adult supervisors. 
 
3.1 Clergy, staff, and volunteers must be aware of their own and others’ vulnerability  
  when working alone with youth. Use a team approach to managing youth activities. 
 
3.2 Physical contact with youth can be misconstrued and should occur (a) only when  

completely nonsexual and otherwise appropriate, and (b) never in private. 
 

3.3 Clergy, staff, and volunteers should refrain from (a) the illegal possession and/or  
illegal use of drugs and/or alcohol at all times, and (b) the use of alcohol when 
working with youth. 
 

3.4 Clergy should not allow individual young people to stay overnight in the cleric’s  
private accommodations or residence. 
 

3.5 Staff and volunteers should not provide shared, private, overnight accommodation  
for individual young people including, but not limited to, accommodations in any 
Church-owned facility, private residence, hotel room, or any other place where there 
is no other adult supervision present. 
 
3.5.1 In rare, emergency situations, when accommodation is necessary for the health  

and well-being of the youth, the clergy, staff, or volunteer should take 
extraordinary care to protect all parties from the appearance of impropriety and 
from all risk of harm. 
 

3.5.2  Use a team approach to managing emergency situations. 
 

 
 
 



4. Sexual Conduct 
       Clergy, staff, and volunteers must not, for sexual gain or intimacy, exploit the trust   
       placed in them by the faith community. 
 

4.1 Clergy, religious, staff, and volunteers who are committed to a celibate lifestyle are 
called to be an example of celibate chastity in all relationships at all times.  Clergy, 
religious, staff, and volunteers who are married are called to be an example of 
marital fidelity in all relationships at all times. 

 
4.2 Clergy, staff and volunteers who provide pastoral counseling or spiritual direction 

services must avoid developing inappropriately intimate relationships with minors, 
other staff, or parishioners. Staff and volunteers must behave in a professional   
manner at all times. 

 
4.3  No clergy, staff, or volunteer may exploit another person for sexual purposes. 
 
4.4  Allegations of sexual misconduct should be taken seriously and reported to the 

 Designated Person within the Archeparchy and to civil authorities if the situation    
 involves a minor. 
  
The policy of the Ukrainian Catholic Archeparchy of Philadelphia will be followed to 
protect the rights of all involved. 
 

4.5 Clergy, staff, and volunteers should review and know the contents of the child abuse  
regulations and reporting requirements of their state of and should follow 
those mandates. 
 

5. Harassment 
Clergy, staff, and volunteers must not engage in physical, psychological, written, or 
verbal harassment of staff, volunteers, or parishioners and must not tolerate such 
harassment by other Church staff or volunteers. 
 
5.1 Clergy, staff, and volunteers shall provide a professional work environment that is 

free from physical, psychological, written, or verbal intimidation or harassment. 
 

5.2 Harassment encompasses a broad range of physical, written, or verbal behavior, 
including without limitation the following: 
 
-  Physical or mental abuse. 

-  Racial insults. 

-  Derogatory ethnic slurs. 

-  Unwelcome sexual advances or touching. 

-  Sexual comments or sexual jokes. 

   -  Requests for sexual favors used as: 

- a condition of employment, or 

- to affect other personnel decisions, such as promotion or compensation. 

 -  Display of offensive materials. 

 
5.3 Harassment can be a single severe incident or a persistent pattern of behavior  



where the purpose or the effect is to create a hostile, offensive, or intimidating work 
environment. 

 
5.4 Allegations of harassment should be taken seriously and reported immediately to the  
 appropriate person in the parish, community/institute, eparchy, or organization. 

 
 

The policy of the Ukrainian Catholic Archeparchy of Philadelphia will be followed to protect 
the rights of all involved. 

 
 
 

6. Parish, Religious Community/Institute, and Organizational Records and  
    Information 

Confidentiality will be maintained in creating, storing, accessing, transferring, and 
disposing of parish, religious community/institute, or organizational records. 
 
6.1 Sacramental records shall be regarded as confidential. When compiling and   
 publishing parish, religious community/institute, or organization statistical information 

from these records, great care must be taken to preserve the anonymity of 
individuals. 

 
6.2 Most sacramental records older than 70 years are open to the public. 
 

6.2.1 Information regarding adoption and legitimacy remains confidential, regardless 
of age. 
 

6.2.2 Only staff members who are authorized to access the records and supervise    
 their use shall handle requests for more recent records. 
 

6.3 Parish, religious community/institute, or organization financial records are  
confidential unless review is required by the Archeparchy or the appropriate 
government agency.  Consult the Chancellor or the Chief Finance Officer of the 
Archeparchy upon receipt of any request for release of financial records. 

 
6.4 Individual contribution records of the parish, religious community/institute, or  

organization shall be regarded as private and shall be maintained in strictest 
confidence. 

 
 

7. Conflicts of Interest 
Clergy, staff, and volunteers should avoid situations that might present a conflict of 
interest. Even the appearance of a conflict of interest can call integrity and professional 
conduct into question. 
 
7.1 Clergy, staff, and volunteers should disclose all relevant factors that potentially could 

create a conflict of interest. 
 

7.2 Clergy, staff, and volunteers should inform all parties when a real or potential conflict 
of interest arises. Resolution of the issues must protect the person receiving ministry 
services. 
 
7.2.1 No clergy, staff, or volunteer should take advantage of anyone to whom they 

are providing services in order to further their personal, religious, political, 
or business interests. 



 
7.2.2 Pastoral counselors should not provide counseling services to anyone with 

whom they have a business, professional, or social relationship. When this is 
unavoidable, the client must be protected. The counselor must establish and 
maintain clear, appropriate boundaries. 
 

7.2.3  When pastoral counseling or spiritual direction services are provided to two or 
 more people who have a relationship with each other, the Pastoral Counselor 
 or Spiritual Director must: 
 
-  Clarify with all parties the nature of each relationship, 

-  Anticipate any conflict of interest, 

 -  Take appropriate actions to eliminate the conflict, and 

-  Obtain from all parties written consent to continue services. 

 
7.3  Conflicts of interest may also arise when a Pastoral Counselor’s or Spiritual  
        Director’s independent judgment is impaired by: 

 
-  Prior dealings, 

-  Becoming personally involved, or 

-  Becoming an advocate for one (person) against another. 

 
In these circumstances, the Pastoral Counselor or Spiritual Director shall 
advise the parties that he or she can no longer provide services and refer them 
to another Pastoral Counselor or Spiritual Director. 
 
 

8. Reporting Ethical or Professional Misconduct 
Clergy, staff, and volunteers have a duty to report their own ethical or professional 
misconduct and the misconduct of others. 
 
8.1  Clergy, staff, and volunteers must hold each other accountable for maintaining the 

highest ethical and professional standards. When there is an indication of illegal 
actions by clergy, staff, or volunteers, you should notify the proper civil authorities 
immediately.  Also notify the Chancellor or Metropolitan-Archbishop. 
 

8.2 When an uncertainty exists about whether a situation or course of conduct violates 
this Code of Pastoral Conduct or other religious, moral, or ethical principles, consult 
with: 
 -  Peers, 

-  Others knowledgeable about ethical issues, or 

-  The Chancery office.  

 
8.3 When it appears that a member of clergy, a staff member, or a volunteer has violated 

this Code of Pastoral Conduct or other religious, moral, or ethical principles: 
 

-  Report the issue to a supervisor or next higher authority, or 

-  Refer the matter directly to the Chancery office. 

 



8.4The obligation of Pastoral Counselors and Spiritual Directors to report client 
misconduct is subject to the duty of confidentiality. However, any agreement or duty 
to maintain confidentiality must yield to the need to report misconduct that threatens 
the safety, health, or well-being of any of the persons involved except as provided for 
in Section 2.6 

 
 
9. Administration 

Employers and supervisors shall treat clergy, staff, and volunteers justly in the day-to-
dayadministrative operations of their ministries. 
 
9.1 Personnel and other administrative decisions made by clergy, staff, and volunteers 

shall meet civil and canon law obligations and also reflect Catholic social teachings 
and this Code of Pastoral Conduct. 

 
9.2 No clergy, staff, or volunteer shall use his or her position to exercise unreasonable or  
 inappropriate power and authority. 

 
9.3 Each volunteer providing services to children and youth must read and sign the 

Volunteer Code of Conduct before providing services. 
 
 

10. Staff or Volunteer Well-being 
Clergy, staff, and volunteers have the duty to be responsible for their own spiritual, 
physical, mental, and emotional health. 
 
10.1 Clergy, staff, and volunteers should be aware of warning signs that indicate  

potential problems with their own spiritual, physical, mental, and/or emotional     
health. 
 

10.2 Clergy, staff, and volunteers should seek help immediately whenever they notice  
behavioral or emotional warning signs in their own professional and/or personal    
lives. 
 

10.3 Clergy, staff, and volunteers must address their own spiritual needs. Support from a  
    Spiritual Director is highly recommended. 

 
10.4 Inappropriate or illegal use of alcohol and drugs is prohibited. 
 
 
 

IV. Volunteer’s Code of Conduct 
 

All clergy, staff, and volunteers of the Archeparchy of Philadelphia will observe the following 
guidelines in dealing with minors: 

 
 Avoid situations where I am alone with children and/or youth. 
 Never touch a child and/or youth in a sexual or other inappropriate manner. 
 Immediately report any suspicion of abuse of a child to the pastor, principal, or 
immediate supervisor, as well as the local office of a Child Protective Services 
agency whose telephone numbers have been distributed during training. 

 Do not allow any minors to reside in or to be an overnight guest in a rectory 
unless they are members of the immediate family of the clergy. 



 Do not allow the use, by minors, of any alcohol, tobacco, drugs, or any illegal 
substance. 

 Never attempt to physically discipline a child or a minor. Discpline problems 
should be coordinated by the immediate supervisor in consultation with the 
parents of the minor. 

 Never be alone with a minor in a residence, sleeping facility, locker room, rest 
room, dressing facility, or any other isolated area that is inappropriate to a 
ministry relationship. 

 Do not take overnight trips alone with a minor who is not a member of your family. 
Adult chaperones should accompany any trip involving minors. 

 Do not sleep in the same bed with a minor. If an adult chaperone stays in a hotel 
or other sleeping facility with a group of minors, the chaperone should sleep in 
their own bed. 

 If you discover an inappropriate attraction or attention being shown to you by a 
minor, maintain dear professional boundaries between yourself and the minor 
and report or refer the minor to another adult 

 If the need should arise to have to counsel or advise a minor, avoid meeting in 
isolated environments. Schedule meetings at times and use locations that can 
create accountability. Limit the length and number or meetings and make outside 
referrals, if necessary. Parents and supervisors should be advised of these 
meetings. 

 Do not drive a church or school vehicle transporting a minor unless you have 
received a prior authorization and have the appropriate license or certification. 

 Topics, vocabulary, recordings, films, games or the use of computer software or 
any other form or personal interaction or entertainment that could not be used 
comfortably in the presence of parents should not be employed with minors. 
Sexually explicit or pornographic material is never appropriate. 

 Do not administer medication of any kind without written parental permission. 
 Do not give minors keys to church facilities. If the minor has a key as a result of 
being a church employee or volunteer, the minor should be properly screened. 

 Do not permit minors to cross a road by themselves while they are in your 
custodial care. 

 Do not take photographs of minors while they are unclothed or dressing (e.g., in a 
locker room or bathing facility). 

 If you observe anyone (adult or minor) abusing a minor, take appropriate steps to 
immediately intervene and to provide a safe environment for the minor. Report 
the misconduct. 

 
 
 
 

 
 
 
 
 
 



Êîäåêñ ïîâåä³íêè ïðàö³âíèê³â ³ äîáðîâîëüö³â 
 

Óñ³ îñîáè äóõîâíîãî ñòàíó, ïðàö³âíèêè ³ äîáðîâîëüö³ Àðõèºïàðõ³¿ ïîâèíí³ 
äîòðèìóâàòèñÿ íàñòóïíèõ çàñàä ó ñòîñóíêàõ ç íåïîâíîë³òí³ìè:  
 

• Óíèêàòè ñèòóàö³é, êîëè âè çàëèøàºòåñÿ íà îäèíö³ ç ä³òüìè ÷è ï³äë³òêàìè. 
 

• Í³êîëè íå äîòîðêàéòåñÿ äî äèòèíè ÷è ï³äë³òêà ó ñåêñóàëüíèé (÷óòòºâèé) ÷è ³íøèé 
íåâ³äïîâ³äíèé ñïîñ³á.  

 
• Íåãàéíî ïîâ³äîìëÿéòå ïàðîõà, äèðåêòîðà øêîëè ÷è áåçïîñåðåäíüîãî íàãëÿäà÷à ïðî 

áóäü-ÿêó ï³äîçðó ùîäî íàñèëëÿ íàä ä³òüìè. Ïîâ³äîìòå òàêîæ ì³ñöåâó Child Protective 
Services; âè ïîâèíí³ ìàòè íîìåðè òåëåôîí³â ö³º¿ à´åíö³¿. 

 
• Íå äîçâîëÿéòå, ùîá áóäü-õòî ç íåïîâíîë³òí³õ ïåðåáóâàâ àáî çàëèøàâñÿ íà í³÷ ó 

ïàðàô³ÿëüíîìó áóäèíêó, õ³áà ùî éäåòüñÿ áåçïîñåðåäíüî ïðî ÷ëåí³â ñ³ì’¿ äóõîâåíñòâà. 
 

• Íå äîçâîëÿéòå íåïîâíîë³òí³ì âæèâàòè ó áóäü-ÿê³é ôîðì³ àëêîãîëü, òþòþí, íàðêîòèêè 
÷è áóäü-ÿêó ³íøó øê³äëèâó ÷è íåäîçâîëåíó ñóáñòàíö³þ. 

 
• Í³êîëè íå áåð³òüñÿ äèñöèïë³íóâàòè (êàðàòè) äèòèíó ÷è ï³äë³òêà ô³çè÷íî. Ðîçâ’ÿçàííÿ 

äèñöèïë³íàðíèõ ïðîáëåì ïîòð³áíî óçãîäèòè ç áåçïîñåðåäí³ì íàãëÿäà÷åì, ïîðàäèâøèñü 
ç áàòüêàìè  íåïîâíîë³òíüîãî. 

 
• Í³êîëè íå ïåðåáóâàéòå íàîäèíö³ ç íåïîâíîë³òí³ì ó æèòëîâîìó ïðèì³ùåíí³, ñïàëüí³, 

ðîçäÿãàëüí³, òóàëåò³, ãàðäåðîá³ ÷è â áóäü-ÿêîìó ³íøîìó ³çîëüîâàíîìó é íåâ³äïîâ³äíîìó 
äëÿ ïàñòîðàëüíèõ â³äíîñèí ì³ñö³. 

 
• Í³êîëè íå ïîäîðîæóéòå âíî÷³ íàîäèíö³ ç íåïîâíîë³òí³ì, ùî íå º ÷ëåíîì âàøî¿ ñ³ì’¿. 

Äîðîñëèé îï³êóí ïîâèíåí áóòè ïðèñóòí³ì ï³ä ÷àñ ïîäîðîæ³ ç íåïîâíîë³òí³ìè. 
 

• Íå ñï³òü ç íåïîâíîë³òí³ìè â òîìó ñàìîìó ë³æêó. ßêùî äîðîñëèé îï³êóí ïåðåáóâàº â 
ãîòåë³ ÷è â ³íøîìó ì³ñö³ äëÿ ñïàííÿ ç ãðóïîþ íåïîâíîë³òí³õ, â³í ïîâèíåí ñïàòè ó ñâîºìó 
âëàñíîìó ë³æêó. 

 
• *ßêùî âè ïîì³òèòå íåâ³äïîâ³äíèé ïîòÿã ÷è óâàãó äî ñåáå ç áîêó íåïîâíîë³òíüîãî, 

çáåð³ãàéòå ÷èñòî ïðîôåñ³éí³ â³äíîñèíè ³ ïîâ³äîìòå ÷è â³ä³øë³òü íåïîâíîë³òíüîãî äî 
êîãîñü ³íøîãî ç äîðîñëèõ. 

 
• ßêùî á âèíèêëà ïîòðåáà äëÿ êîíñóëüòàö³¿ ÷è ïîðàäè íåïîâíîë³òíüîìó, óíèêàéòå 

çóñòð³÷åé â ³çîëüîâàíèõ ì³ñöÿõ. Ïðèçíà÷àéòå çóñòð³÷³ â òàêèé ÷àñ ³ â òàêîìó ì³ñö³, ùî 
ìîæóòü ñïðèÿòè â³äïîâ³äàëüíèì  â³äíîñèíàì. Îáìåæòå òðèâàë³ñòü ³ ê³ëüê³ñòü çóñòð³÷åé, 
³, ÿêùî ïîòð³áíî, â³ä³øë³òü íåïîâíîë³òíüîãî äî êîãîñü ³íøîãî. Áàòüêè é âèõîâàòåë³ 
ïîâèíí³ çíàòè ïðî ö³ çóñòð³÷³. 

 
• Íå êåðóéòå öåðêîâíèì ÷è øê³ëüíèì àâòîìîá³ëåì, ïåðåâîçÿ÷è íåïîâíîë³òí³õ, õ³áà ùî âè 

ìàºòå ïîïåðåäí³é äîçâ³ë äëÿ öüîãî, à òàêîæ â³äïîâ³äí³ ïðàâà âîä³ÿ. 
 



• Âèáîðó òåì, òåðì³íîëîã³¿ (ñëîâîâæèâàííÿ), çàïèñ³â, ô³ëüì³â, ³ãð, êîìï’þòåðíîãî 
çàáåçïå÷åííÿ ÷è ³íøèõ ôîðì îñîáèñòî¿ âçàºìîä³é ÷è âèäîâèù, ÿêèõ íå ìîæíà áóëî á 
ñïîê³éíî óæèâàòè ïðè áàòüêàõ, ñë³ä óíèêàòè ïðè ðîáîò³ ç íåïîâíîë³òí³ìè. ×³òê³ 
ñåêñóàëüí³ âèñëîâëþâàííÿ, ÷è âèêîðèñòàííÿ ïîðíîãðàô³÷íîãî ìàòåð³àëó – êàòåãîðè÷íî 
íåäîïóñòèì³. 

 
• *Íå ìîæíà ðàäèòè æîäíèõ ìåäèêàìåíò³â áåç ïèñüìîâî¿ çãîäè áàòüê³â. 

 
• *Íå ìîæíà äàâàòè íåïîâíîë³òí³ì êëþ÷³ â³ä öåðêîâíèõ ïðèì³ùåíü. ßêùî íåïîâíîë³òí³é 

ìàº êëþ÷³ â ñèëó òîãî, ùî â³í  ïðàöþº â öåðêâ³ ÷è º â í³é äîáðîâîëüöåì, ó òàêîìó 
âèïàäêó éîãî òðåáà ðåòåëüíî ïåðåâ³ðÿòè. 

 
• *Íå äîçâîëÿéòå íåïîâíîë³òí³ì ïåðåõîäèòè äîðîãó áåç âàñ ³ âàøîãî äîçâîëó, ïîêè âîíè º 

ï³ä âàøîþ îï³êîþ. 
 

• *Íå ðîá³òü ôîòîãðàô³¿ íåïîâíîë³òí³õ, êîëè âîíè ðîçäÿãíåí³ àáî âäÿãàþòüñÿ (íàïðèêëàä 
â ïåðåîäÿãàëüí³ ÷è á³ëÿ áàñåéíó). 

 
• *ßêùî âè áà÷èòå, ùî õòî-íåáóäü (äîðîñëèé ÷è íåïîâíîë³òí³é) çëîâæèâàº 

íåïîâíîë³òí³ì, çðîá³òü â³äïîâ³äí³ êðîêè, ùîá íåãàéíî ïåðåøêîäèòè öüîìó ³ ïîäáàéòå 
ïðî áåçïå÷íó íàâêîëèøíþ îáñòàíîâêó äëÿ íüîãî. Ïîâ³äîìòå ïðî ïîðóøåííÿ. 
 

 
 
ß ðîçóì³þ, ùî ÿê äîáðîâîëåöü, ÿêèé ïðàöþº ç ä³òüìè ³/ àáî ìîëîääþ,  ÿ ï³äëÿãàþ 
´ðóíòîâíîìó äîñë³äæåííþ ìèíóëîãî, âêëþ÷àþ÷è êðèì³íàëüíå ìèíóëå. ß ðîçóì³þ, щî 
áóäü-ÿê³ ä³¿, íå ñóì³ñí³ ç öèì Êîäåêñîì ïîâåä³íêè , ÷è невиконання вимог, ó öüîìó Êîäåêñ³ 
ïîâåä³íêè ïîòÿãíå çà ñîáîþ ìîº óñóíåííÿ ÿê äîáðîâîëüöÿ â³ä ðîáîòè ç ä³òüìè ³/ ÷è 
ìîëîääþ. 

 
 
I understand that as a volunteer working with children and/or youth, I am subject to a 
thorough background check including criminal history. I understand that any action 
inconsistent with this Code of Conduct or failure to take action mandated by this Code of 
Conduct may result in my removal as a volunteer with children and/or youth. 
 
 
 
 
_________________________________________ __________________________________________ 
Volunteer’s Printed Name    Volunteer’s Signature  
       
 
 

__________________________________________ 
Date 

 

 
 



 


